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RCE Greater Atlanta is a network committed to leveraging educational resources for regional

implementation of the U.N. Sustainable Development Goals (SDGs), with a focus on equity and

justice. Our members represent many sectors, including higher education, business,

government, and civil society. We contribute to the creation of an inclusive and collaborative

community that advances knowledge about the SDGs and nurtures strong youth leadership for

a healthy and just region.

In the context of RCE activities, it is important to recognize that equity is a culture, not just a

single policy.  We recognize that achieving equity is a journey that requires us to exercise

principled behavior to determine and achieve our goals. We embrace and acknowledge equity

as a foundational and guiding tenet of our work. The following principles help us ensure our

actions and projects contribute to the development of a just and equitable society.

EQUITY PRINCIPLES

Principle 1: We acknowledge the disparities experienced in Greater Atlanta because of our

discriminatory history, and we commit to advancing equity as a core network imperative.

● Equity is treating individuals of any race, gender, sexual orientation, ethnicity, or age

fairly and with dignity.

● Systemic equity is a dynamic process that continuously reinforces and replicates

equitable ideas, power, resources, strategies, conditions, habits, and outcomes.

● We are committed to practicing and operationalizing equity in our activities and affairs.

Equity encompasses anti-racism.

Principle 2: Equity considers who started the game with an advantage and looks at ways to

overcome that disparity.

● Equity is a process that gives all people the opportunity to reach their full potential,

recognizing our society and humanity are better for everyone when everyone can reach

their full potential.

● We acknowledge the voices of those who have not spoken, or those who are often

marginalized, and ensure that they are heard.

● Equity requires allyship. Allyship means bringing in those who are not at the table and

amplifying the voices of the unheard by fighting for their representation.

Principle 3: Equity is not equality. Equity is synonymous with justice, impartiality, and fairness.

We support a holistic definition of equity and justice.

● We embrace all pillars of just sustainability – economic, environmental, and social  –

these cannot stand without equity and justice.



Principle 4: We build intergenerational relationships to support our progress in achieving the

U.N. SDGs, and we embrace the Seventh Generation philosophy that the decisions we make

today should be beneficial for seven generations into the future.

● Intergenerational relationships foster sustainable environmental and social change in the

region and the world.

● Cross-generational equity leads to a fairer and more just distribution of benefits and

burdens to future generations.

Principle 5: We all have knowledge, skills, and assets to contribute. Our RCE network provides

structure to build on these gifts to work together to advance our RCE goals.

● We build capacity and knowledge for local and regional benefit and in the process better

prepare our youth to be sustainable development changemakers in Greater Atlanta and

beyond.

● We uplift and empower those in the community by using our skills, education, and

talents -- entering their voices and lived experiences.

● We collaborate with local partners which are already advancing equity and justice.

Principle 6: We aspire to build and sustain a culture of equity that transcends a set of actions by

continually building structures to ensure equity within the RCE Greater Atlanta Group.

● Process equity means inclusive, open, and fair access by all stakeholders to decision

processes.


